CAMP TAHIGWA
EMPLOYMENT APPLICATION

LA

Girl Scouts.

Where Girls Grow Strong..

Girl Scouts of Conestoga Council
2530 University Avenue

Waterloo, IA 50701

(319) 232-6601 * 800-772-0043
Fax: (319) 232-3942

. ___________________________________________________________________________________________________________________________________________________|]
Girl Scouts of Conestoga Council is an equal opportunity employer. All applications for employment will be considered without

regard to race, religion, color, sex, age, national origin, citizenship, disability or marital status.
- ABOUT THE APPLICANT: (please print or type)

Name Social Security #

Current Address

STREET CITY

Permanent Address

zIP

STREET CITY

Current Telephone # Permanent Telephone #

zIP

Email:

Present Occupation or Year in School

Are You Between 18 and 70 Years of Age? If not, state age

Do you have the ability to perform the job for which you are applying?

you would require:

If no, please explain any modification

. POSITION DESIRED: (mark 1* and 2" choices)

Arts & Crafts Director

CIT Director

Lifeguard/Unit Counselor
Ropes/Rappelling Instructor
Assistant Cook

Head Cook

Assistant Camp Director

Unit Leader

Unit Counselor
Staff-in-Training

Business Manager/Office Manager
Packout Director

Health Supervisor
Kitchen Assistant
Assistant Wrangler
Wrangler
Nature/Science Director

- AREAS OF INTEREST: (indicate: 1-interest 2-experience 3-teaching knowledge)

CAMPING SKILLS SPORTS
1 2 3 Backpacking/Hiking 1 2 3 Archery 1 2 3
1 2 3 Camp Craft/Outdoor Living Skills 1 2 3 Frisbee 1 2 3
1 2 3 FireBuilding 1 2 3 Group Games/New Games 1 2 3
1 2 3 Knots/Lashing 1 2 3 Kickball 1 2 3
1 2 3 Orienteering 1 2 3 Soccer 1 2 3
1 2 3 Outdoor Cooking 1 2 3 Softhall 1 2 3
1 2 3 Primitive Camping 1 2 3 Volleyball 1 2 3
1 2 3 1 2 3 1 2 3
1 2 3 1 2 3 1 2 3
1 2 3 1 2 3 1 2 3
AQUATICS MUSIC
1 2 3 Canoeing 1 2 3 SongLleading 1 2 3
1 2 3 Swimming 1 2 3 1 2 3
1 2 3 Water Games 1 2 3 1 2 3
1 2 3 1 2 3 1 2 3
1 2 3 1 2 3 1 2 3
1 2 3 1 2 3 1 2 3

MISCELLANEOUS

Aerobics/Fitness
Campfire Programs
Folk Dance

Modern Dance
Rappelling

Spelunking
Obstacle/Teams Course
Horses

NATURE & ECOLOGY

Astronomy

Conservation
Environmental Education
Trails/Markings

Weather




DRAMATICS CREATIVE ARTS

1 2 3 Acting 1 2 3 Nature Crafts
1 2 3 Creative Improvisation 1 2 3 Painting/Drawing
1 2 3 Play Directing 1 2 3 Children’s Projects
1 2 3 Script Writing 1 2 3 Origami
1 2 3 StoryTelling 1 2 3 Leather Work
1 2 3 1 2 3
S - PERSONAL EXPERIENCE:
Working with youth:
Position/Duties Location Date(s)
As a camper and/or camp staff:
Position/Duties Location Date(s)
- EDUCATION: (list most recent first)
School and Location Years Attended Degree/Major
- EMPLOYMENT: (list most recent first)
Employer Your Position/Title
Address City State Zip Phone
Employment Dates: From To Salary: Starting Final
Name and Title of Immediate Supervisor
Reason For Leaving
Description of Duties
Employer Your Position/Title
Address City State Zip Phone
Employment Dates: From To Salary: Starting Final

Name and Title of Immediate Supervisor

Reason For Leaving

Description of Duties




- CURRENT TRAINING, CERTIFICATES, LICENSES

Type Expiration Date Type Expiration Date
Standard First Aid ARC Basic Lifeguarding
Cardiopulmonary Resuscitation Water Safety Instructor
Basic Life Support ARC Lifeguard Training
Emergency Medical Technician Canoe Instructor
Registered Nurse (state) ACA Outdoor Living Skills/Campcrafter
Licensed Practical Nurse (state) Other:
Licensed Driver (state) Other:
Chauffeur License (state) Other:

- ADDITIONAL INFORMATION

Position Desired 1.

2.

The camp season typically runs from the beginning of June through the beginning of August, with scheduled time off. Please
list any dates between June 1 through August 3 that you will be unable to work:

On an additional piece of paper, please respond to the following questions:

Why are you the best candidate for the job?

What leadership skills can you provide?

What personal experiences or trainings have you participated in that would be a benefit for campers and/or staff?
What are your expectations of resident camp employment?

How did you become aware of employment at Camp Tahigwa?

gk~

- REFERENCES

| hereby authorize you to check my employment references as indicated below; | further authorize these references to release
to you all information that they have about me (check all that apply):

Present Employer Previous Employers Present Employer After Accepting Position

Please list two additional references (not friends or relatives) and return the attached request for reference form.

Relationship to
Name Position/Title Phone Number Applicant
Have you ever been convicted of a crime (other than traffic violations)? Yes No If yes, please explain: (a conviction

record will not necessarily be cause for disqualification)

| understand that this employment application and any other Girl Scout documents are not contracts of employment, and that
any individual who is hired may voluntarily leave employment upon proper notice and may be terminated at any time. |
understand that any oral or written statements to the contrary are hereby expressly disavowed and should not be relied upon
by any prospective or existing employee.

| certify that my answers to the preceding questions are true and complete and that | have not knowingly withheld any
information that might, if disclosed, affect by application unfavorably. | understand that any misrepresentation or omission of
facts on this application will be cause for rejection of this application or dismissal after employment and that employment is
subject to verification of references, certifications, physical examination and satisfactory completion of pre-camp training.

Signature Date
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